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A point system for range level advancement on the salary schedule was established in 1984 for paraprofessionals employed by the Fort Smith Public School District.  The purpose of the Professional Advancement Point system is to encourage paraprofessionals to continue self-improvement after being employed by the District.  As a basic requirement for employment, a paraprofessional must have completed at least 60 college credit hours or must have passed the Praxis Series ParaPro Assessment administered by the Educational Testing Service.  For PAP purposes, a paraprofessional is defined as anyone employed in a non-certified instructional capacity.  This includes special education, preschool, Indian education, alternative education, elementary physical education, and computer lab/media center paraprofessionals, as well as English Language Acquisition (ELA) and parent paraeducator paraprofessionals.

Upon Initial Employment
! 
All new ELA paraprofessionals begin at range level 01 on the Bilingual/ESL Non–Certified Staff Salary Schedule, regardless of college credit hours earned prior to employment.

! 
All new parent paraeducator paraprofessionals begin at range level 01 on the Parent Paraeducator Staff Salary Schedule, regardless of college credit hours earned prior to employment.  

After Employment
Professional Advancement Points will be awarded for workshops attended after employment and applicable college credit courses completed after employment, as shown below.  A total of six (6) points is needed to advance one range level on the salary schedule up to range level 05; twelve (12) points are needed to advance from level 05 to level 06..

a.
Workshops, Seminars, Conferences attended in a field related to education after employment
•
Six (6) workshop hours equal one (1) point.


•
Workshop points are awarded upon approval of an Application for Advancement Points accompanied by documentation of attendance.


•
Points for workshops attended during the contract year are awarded only if attended on non-contract time.


•
Non-District workshops attended are at the individual’s own expense.


•
Proof of attendance is required for consideration for points advancement for past workshops attended while employed by the District. 


b.
College Credit Hours for hours earned in a field related to education after employment

•
One semester hour of college credit is equal to two (2) points.


•
A three-credit-hour course is equal to six (6) points.


•
Points are awarded upon approval of an Application for Advancement Points accompanied by an official transcript.


c.
Level 06 (36 points) was added to 1997-98 paraprofessional salary schedules.  This additional level went into effect July 1, 1997 and is not retroactive [i.e., points for credit above Level 05 (24 points) will only be granted for training received after July 1, 1997].

Professional Advancement Point applications are available on the District website: www.fortsmithschools.org.  

(At the Educators & Staff drop-down menu, click on Professional Development, then Professional Development’s home page link, then Professional Development, then PAP ELA/PAT Paraprofessional.)  PAP applications are processed upon receipt by the Professional Development Office of the application and the necessary support documents.  

Applications and documentation are to be forwarded to the Professional Development Office at the Rogers Center.


















IMPORTANT NOTE:











To be considered for a  Professional Advancement Points salary adjustment in any fiscal year, the 


application and support documents must be submitted no later than November 1 of that year.

ELA and Parent Paraeducator Paraprofessionals





IMPORTANT NOTE:


To be considered for a Professional Advancement Points salary adjustment in any fiscal year, the application and support documents must be submitted no later than November 1 of that year.
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