Doug Brubaker, Ph.D.
Week of February 17, 2020

LOTS OF GLEE AS A VIP!

Barling and Fort Smith citizens came together on Wednesday, February 19 for the FSPS VIP Tour! The day started
at Chaffin with breakfast and virtual reality and ended at Kimmons with lunch and coding! Huge thank you to Mr.
Marshell and Dr. Johnson for being such awesome hosts and to Leigh Christian and her team for the delicious
food. The participants had a great time and are already looking forward to next year!

BRANDING AND LOGO FOR CAREER TECHNICAL CENTER
We have been working with Smartegies to develop the branding and marketing efforts for the career and
technical center. An all-day branding workshop was held on October 9, 2019 at the Fort Smith Chamber of
Commerce, facilitated by Smartegies. The Branding Committee was formed, and included stakeholders from
business and industry, UAFS staff, FSPS students and staff, and other community leaders.
Based the input from this initial meeting, Smartegies developed some initial name and tagline iterations, with
detailed explanations of their meanings, and why they worked both internally and externally. Over the next few
weeks, multiple names and taglines were discussed within our FSPS team, and then presented to the Branding
Committee again on November 18.

Based on the November 18 Branding Committee feedback and discussion,
the Smartegies team continued to work with the FSPS team in weekly callins to develop a small list of options that were presented and discussed
with our student stakeholder’s group in December. Based on their input,
our list was finally down to one, which was presented to our student group
again, as well as the NHS and SHS principals, on January 9 at the Chamber
of Commerce. The students and principals were overwhelmingly positive
about the chosen name, tagline, and logo. Additional meetings were held
to fine-tune the logo and color, and were presented to the student group
again on January 31, to a very positive response.
Over 100 stakeholders and students provided input in naming our new career and technology center. The
resulting name and tagline reflects their input and hours of work by the FSPS team and Smartegies.
Our next steps will include developing the marketing materials, web presence, and promotional strategy for the
center to recruit students and inform parents and business and industry representatives about the opportunities
for advancement and employer partnership at the center.

COX CHARITIES CLASSROOM GRANT APPLICATIONS OPEN NOW THROUGH MARCH 1
Cox Communications is committed to improving the quality of life in the communities we serve. As a local
company, Cox looks for opportunities to make a difference in the lives of our friends and neighbors through both
products we provide our customers and the assistance we offer local schools. We believe this is vital to the
success of the company and to the enrichment of the communities we serve in Arkansas.
EDUCATORS CAN APPLY FOR INDIVIDUAL CLASSROOM GRANTS UP TO $2,500.
Cox Charities is funded by the generosity of employees in Northwest Arkansas, the River Valley and
Harrison/Berryville area. Cox Charities Innovation in Education grants fund programs that positively impact
student learning in both public and private schools, grades Pre-K through 12, within the Cox serviceable area.
*APPLICATION PROCESS AND NOTIFICATION TIMELINE*
Cox Charities utilizes an online application process for all grant proposals. All requests for Innovation in
Education grants must be submitted through the online process between now and March 1, 2020. Applications
submitted by e-mail will not be considered. Applicants will be notified of their funding status in May. Grant
recipients will receive funds in August, prior to the start of the 2020/21 school year.
CONNECT2COMPETE
As a reminder, we also offer low-cost internet to families in our service area who receive free or reduced lunches
or HUD housing assistance. These families can qualify for internet through Cox for $9.95/month.
DIGITAL LITERACY RESOURCES
In addition to the low-cost internet, we also provide Digital Literacy resources to educators.
If you have any questions, please contact Whitney Yoder at 479-717-3621 or whitney.yoder@cox.com.

FORT SMITH PUBLIC SCHOOLS AND UAFS APPRENTICESHIP PILOT UPDATE
In March of 2019, we received an ACT 1240 waiver from the Arkansas Department of Education. This waiver
allowed the district to partner with the UAFS College of Education to create a full year apprenticeship program.
The apprenticeship program allows two UAFS College of Education students to be employed as full-time teachers
in the district.
UAFS College of Education students applied for two open 3rd grade positions at Spradling Elementary. Ms.
Merary Ramirez and Mr. Kyle Bates were selected and awarded a one-year non-renewable contract. The
contract provided each apprentice with a contract for 50% of a first-year teacher’s salary.
The two apprentice teachers were assigned to Ms. Courtney Burdick at Spradling Elementary. Ms. Courtney
Burdick has served as the mentor teacher for the apprentices. She has provided real-time support, training in
classroom management, modeled instructional strategies, taught organizational skills, facilitated reflective
practices and provided ongoing support.
The pilot has been successful. The success has been facilitated by the great partnership with Dr. Monica Riley,
Interim Director of the UAFS College of Education, Mr. Ron Orick, Director of the UAFS Babb Center for Student
Professional Development, Ms. Robyn Dawson, Spradling Principal, and Ms. Courtney Burdick, Spradling Mentor
Teacher.
The pilot success has been determined by the following observations:
•

•

•

•

Apprenticeship teachers have demonstrated:
o Successful planning and instruction
o The ability to create a culture of learning with high expectations for students
o Effective classroom management strategies and skills
Apprenticeship teachers have experienced:
o High levels of training in the Professional Learning Community (PLC) initiative
o Opening the school year
o Preparing units of study
o Collaborative practices
o Day to day responsibilities like duty and supervision
Third grade students have:
o Had the privilege of being in a collaborative co-teaching environment
o Experienced academic growth that has been indicated by classroom assessments and interim
assessments data
The mentor teacher has grown in leadership skills and helped facilitate a stronger relationship between
the district and the college

This partnership will continue and expand during the 2020-21 school year. A third grade apprenticeship program
will continue at Spradling Elementary if staffing allows it. An additional upper grade (4-6) apprenticeship
program will be developed at another elementary school.

SECURITY UPDATE
Fort Smith Public Schools Police Weekly Activity
FSPS Officers responded to 87 calls for service, visited schools a total of 15 times, counseled 157 students and
contacted 56 parents or guardians.

FACILITIES UPDATE
FLU PREVENTION
Facilities staff is continuing our virus and flu prevention program. Staff is utilizing a fogger machine that disperses
an anti-flu disinfectant that kills the virus on contact. The first week, facilities fogged 10 elementary schools after
hours. This week, nine more elementary schools were disinfected. Next week, we will rotate back to the original
elementary schools and start the process again for the remainder of the flu season. All secondary schools are
being fogged and treated by building engineers on a weekly basis.
ELECTRICIANS
Continue LED light change out at Fairview
Repaired lights at Euper Lane
Replaced exit lights at Adult Ed
Installed plugs for new hot water tank at Southside
PLUMBERS
Installed new water line for dishwasher at Orr
Installed new water heater at Southside
Began annual water heater inspections
PAINTERS
Painted interior at Belle Point
Painted interior at Orr
CARPENTERS
Repaired gym floor at Darby
Installed overhead projector screens at Darby and Carnall
Repaired ceiling tile at Parker Center
Repaired cafeteria tables at Orr

VISION 2023 CAPITAL IMPROVEMENT PROJECTS MEETINGS
Ramsey Value Engineering Review
Weekly Budget Review
Darby Construction Review
Barling Wall Project Community Input Meeting

STAFFING - CURRENT
CERTIFIED POSITIONS
Math Teacher

NUMBER OF OPENINGS
1

CLASSIFIED POSITIONS

Southside
NUMBER OF OPENINGS

Interpreter for the Deaf

1

TOTAL OPEN POSITIONS

2

LOCATION

LOCATION
Tilles Elementary

TOP WEEKLY POST

This week’s top post was to inform our followers that we are now accepting applications for school choice. The
post had 39 shares and reached over 5,600 people.

Counting Young Children
in the 2020 Census
Counting everyone once, only once, and in the right place
An estimated 5 percent of kids under the age of 5 weren’t counted in the
2010 Census. That’s about 1 million young children, the highest of any
age group.
We need your help closing this gap in the 2020 Census. Here’s what our
research tells us about why young children are missed and what you can
do to help make sure they are counted.

Common situations
where young children
aren’t counted

How you can help?

•

Emphasize that the census counts everyone where they live and sleep
most of the time, even if the living arrangement is temporary or the parents
of the child do not live there.

•

If the child truly spends equal amounts of time between two homes, count
them where they stayed on Census Day, April 1. Coordinate with the other
parent or caregiver, if possible, so the child is not counted at both homes.

•

If it’s not clear where the child lives or sleeps most of the time, count them
where they stayed on Census Day, April 1.

•

Explain to service providers and families that responding to the census
helps determine $675 billion in local funding for programs such as food
stamps (also called the Supplemental Nutritional Assistance Program or
SNAP), the National School Lunch Program, and the Children’s Health
Insurance Program (CHIP). When children are missed in the census, these
programs miss out on funding that is based on the number of children
counted.

•

Explain that filling out the census yourself, on your own schedule, is easier
than having to respond when a census worker knocks on your door. Remind
these households that the form should only take about 10 minutes to fill
out and can be done online or over the phone, in addition to mailing it back.

•

Encourage moms with young children to ask other household members to
count them and their children on the form if others live in the household.

•

Emphasize that parents should include babies on census forms, even if they
are still in the hospital on April 1.

•

Encourage facilities providing services to newborns to remind parents
about the importance of counting their children on the census form.

•

Highlight the fact that the census form only takes about 10 minutes to
complete, and parents can fill it out online or over the phone in addition to
paper at a time that works best for them.

The child splits time between
two homes.
The child lives or stays with
another family or with another
relative such as a grandparent.

The child lives in a lower income
household.

The child lives in a household
with young parents or a young,
single mom.

The child is a newborn.

Connect with us
@uscensusbureau

Common situations
where young children
aren’t counted

The child lives in a household that
is large, multigenerational, or
includes extended or multiple
families.

The child lives in a household that
rents or recently moved.

The child lives in a household
where they’re not supposed to be,
for one reason or another.

How you can help?

•

Remind the person filling out the form to count all children, including
nonrelatives and children with no other place to live, even if they are only
living at the address temporarily on April 1.

•

Spread the word that the census counts all people living or staying at an
address, not just the person or family who owns or rents the property.

•

Encourage renters and recent movers to complete their census forms
online or over the phone, right away. That way they don’t need to worry
about paper forms getting lost in the move.

•

Focus efforts on multiunit buildings that are likely to have renters.

•

Please explain to those that have children living in places where they
aren’t allowed (for example, grandparents in a seniors-only residence that
have a grandchild living with them, a family with more people, including
children, than the lease allows) that they should include the children
because the Census Bureau does not share information so it can’t be used
against them.

•

Emphasize the Census Bureau’s legal commitment to keep census
responses confidential.

•

Explain that the Census Bureau will never share information with
immigration enforcement agencies like Immigration and Customs
Enforcement (ICE), law enforcement agencies like the police or Federal
Bureau of Investigation (FBI), or allow this information to be used to
determine eligibility for government benefits.

•

Conduct outreach and create resources in non-English languages that
highlight the importance of counting young children.

•

Encourage non-English speakers to self-respond to the census and let
them know that for the 2020 Census, the online form and telephone line
will be available in 13 languages, including English. Language guides will be
available in 59 languages other than English.

•

Work with community members to conduct outreach in neighborhoods
with recent immigrants. Focus efforts on the community’s gathering places
like local grocery stores, places of worship, and small restaurants.

•

Emphasize the Census Bureau’s legal commitment to keep census
responses confidential. Explain that the Census Bureau will never share
information with immigration enforcement agencies like Immigration and
Customs Enforcement (ICE), law enforcement agencies like the police or
Federal Bureau of Investigation (FBI), or allow this information to be used
to determine eligibility for government benefits.

The child lives in a non-English
or limited-English speaking
household.

The child lives in a household of
recent immigrants or foreignborn adults.

